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We acknowledge Australian Aboriginal and Torres Strait 

Islander people as the first inhabitants of this country

and pay our respects to the traditional owners of the land 

on which we stand today. In the spirit of reconciliation, we 

also acknowledge the valuable contribution that 

Australian Aboriginal and Torres Strait Islander people 

continue to make to James Cook University and the 

broader community. 

Acknowledgement to Country



3

Social and Emotional Intelligence

Warm up activity
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Social & Emotional Intelligence
What is it? 

These include: 

1. Self-awareness

2. Self-management 

3. Social awareness 

4. Social skills / relationship management 
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Emotional intelligence, determine how we manage ourselves and 
consist of: 

1. Self-awareness – involves knowing your own feelings. This 
includes having an accurate assessment of what you’re capable 
of, when you need help, and what your emotional triggers are.

2. Self-management – this involves being able to keep your 
emotions in check when they become disruptive. Self-
management involves being able to control outbursts, calmly 
discussing disagreements, and avoiding activities that 
undermine you or cause you to panic.
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Social intelligence, determine how we handle relationships and 
consist of: 

3. Social awareness – awareness of others’ feelings, needs and 
concerns

4. Social skills / relationship management – ability to create 
desirable responses in others 
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Being aware of our social & emotional needs is important because it will: 

• shape the way we interact with others 

• influence the way that we deal with situations 

• self-awareness as to how people may perceive us

• understanding different personalities & how to best get along , so you get a 
good or better outcome 
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There are a total of 16 possible personality types

I/E B/D  H/L   C/S

Personality indicators  People with the same traits

1. EDLS (The Executive)  Ella Baker, Judge Judy

2. IDLS (The Logistician)  George Washington

3. EDLC (The Entepreneur)  Madonna, Rocket (Avengers)

4. IDLC (The Virtuoso)  Michael Jordan

5. EDHS (The Counsel)  Taylor Swift

6. IDHS (The Defender)  Queen Elizabeth II

7. EDHC (The Entertainer)  Steve Irwin

8. IDHC (The Adventurer)  Frida Kahlo

9. EBLS (The Commander)  Steve Jobs, Gordon Ramsay

10. IBLS (The Architect)  Michelle Obama

11. EBLC (The Debater)  Mark Twain

12. IBLC (The Logician)  Albert Einstein

13. EBHS (The Protagonist)  Barack Obama

14. IBHS (The Advocate)  Nelson Mandela

15. EBHC (The Campaigner) Robert Downey Jr

16. IBHC (The Mediator)  William Shakespeare
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EDLS (The Executive)
Quick to make practical decisions and perform 
well in social roles that require them to lead.
• National VBD program manager
• Provincial health services manager
• Emergency response coordinator

IDLS (The Logistician)
Hard workers who value their responsibilities 
and excels in behind-the-scenes roles.
• Office Manager 
• Finance manager
• Entomology lab technician
• Procurement or stock manager

EDLC (The Entrepreneur)
Love excitement and excel in a crisis, high-
stakes roles that require them to be 
resourceful.
• Outbreak rapid response team leader
• Mobile surveillance team leader

IDLC (The Virtuoso) 
Honest people who prefer action to 
conversation, and perform well in hands on 
roles. 
• Residual spray operator
• Vector surveillance officer
• Equipment maintenance officer

EDHS (The Counsel)
Motivated to help others and gravitate toward 
social roles that require them to care for 
others.
• Nurse/healthcare worker 
• Community health mobilizer
• Public health outreach coordinator

IDHS (The Defender) 
Like helping others in non-authority-roles 
that require them to provide services to 
others. 
• Village health worker
• Community clean-up campaign facilitator
• Larvicide officer

EDHC (The Entertainer) 
Lively and playful people who gravitate toward 
roles that require them to interact with others.
• Health promotion officer
• Public communicator or advocate

IDHC (The Adventurer)
Like to help people and do well in roles that 
require them to be sympathetic and 
attentive.
• Community engagement officer

EBLS (The Commander)
Leaders who are logical and good strategic 
planners and gravitate toward authoritarian 
roles.
• Director of public health
• Regional vector control advisory
• Policy maker
• Physician

IBLS (The Architect) 
Perfectionists who prefer to do things their 
own way in non-social theoretical thinking 
roles. 
• GIS or spatial mapping specialist
• Data analyst or modeller

EBLC (The Debater)
Creative people who enjoy new challenges and 
excel in risky roles that require them to be 
persistent. 
• Vector control policy champion
• Climate change/risk reduction specialist
• Social behaviour change expert

IBLC (The Logician)
Independent problem-solvers who gravitate 
toward roles that require them to be 
theoretical. 
• Researcher
• Data systems designer
• Innovation advocate

EBHS (The Protagonist) 
Energetic and diplomatic people-lovers who 
excel in roles that require them to be expressive 
and logical.
• Regional trainer
• Health promotions lead
• Inter-agency Task Force coordinator
• Ministry-partner liaison

IBHS (The Advocate)
Do well in behind the scenes roles that 
require them to communicate on a personal 
level.
• Technical report writer
• Risk communicator
• Regional advisor

EBHC (The Campaigner) 
Curious and confident people who see 
possibilities everywhere who perform well in 
communicative roles. 
• Regional communication advisor
• OneHealth advocate
• Cross-ministry focal point
• Climate and vector campaign advocate

IBHC (The Mediator)
Motivated by personal values and excel in 
roles requiring them to be considerate & 
adaptable.
• Health promoter through storytelling
• Cultural liaison officer
• Wellness and mental health officer

The table below gives you more information about your personality type and possible careers that you may be best 

suited for. This is not an exhaustive list or account for other factors that may influence individual life motivations.
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More career information

www.myfuture.edu.au/

www.yourcareer.gov.au/

www.studyworkgrow.com/

www.jcu.edu.au/careers-and-employability
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Questions
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